Request for Extension of Clearance Order Virginia Employment Commission

l. To: Puerto Rico ~ Job Order Number:

North Carolina B ) 8)3 yo‘).-] R

Emplb)cr Name:

Florida | VA cH

QES Job Code, Title and Number of Positions

Available .

Agriculture & Foreign Labor Program Manager (7,\5— <20 90,2 02 / ’73 M‘?J’.%m
' !

Virginia Employment Commission

2211 Hydraulic Rd
Charlottesville, VA 22901 F::M (Qﬁéé!;//:_!lé‘f—“ﬂ L AR

6. Please note the following concerning the above job order:

o]

tad

th

4, Fron:

The attached H-2A job order has been accepted by U.S. DOL for lnterstate Clearance

Telephone Number:

7. By: (ES Agency Representative) Title:
134-984-7640

Kendal Shaver Agriculture & Foreign Labor
Program Manager

8. Receiving State Office: ("X" one)
0 Accepted (If accepted, list local offices extended to)
Comments:

21 Rejected (If rejected, provide reasons)

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Department Labor
Employment and Training Administration

{Print or type In each fiald block - To Include additional Information,
(Favor de usar |etra de moide en fa solicitud — Para inclutr informacitn adiclonal vea el punto 128~

1. Employer's and/or Agent's Name and Address (Number, Street, City, Stale
and Zip Code / Nombre y Direccidn del Empleador/Patrn y/o Agente
(Nomero, Calle, Ciudad, Estado y Cédiga Postal }:

Virginia Agricultural Growers Association, inc
5037 Halifax Road, Halifax, Va 24558

Post Office Box BS7
South Boston, VA 24592  {slso see addendum)
a) Federal Employet [dantification Number (FEIN) / Nimero federal de

|dentificacion del Empleador.
54-1124816

b) Telephone Number / Namero de Teléfono:
434-572-6871

c) Fax Number / Namero de Fax:
434.572-3642

d) E-mail Address / Direccién do Comeo Elactrdnico:
vaga5037@gmail.com

OMB Control No, 12050134
Expiration Date: March 31,2019

Agricultural and Food Processing Clearance Order ETA Form 780
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimenios

go to block # 28 — Pleasc follow Step-By-Step Instructions)
Favor de seguir 1as Instrucciones paso-a-paso}

Nos. 4 through 8 for STATE USE ONLY
Numeros 4 a 8 para USO ESTATAL

4. 50C (O°NET/OES} Occupational §.Job Order Na, / Num, de Orden da
Code | Cédigo Indusirial: Empleo:
¥y 2092 02
a. S0C (ONETIOES) Cccupationat |/ 3 7.1 ?’
Title I Tituio Ocupacianal
rasMmal, 'X."] 7..:[&1(6

7. Address and Directions lo Work Site / Domicilio y Dircccianes al fugar de
\rabajo:

Various Locations in Virginia, USA
(see addendum for addresses of each farm)

B Address of Order Hoking Offica (includo Telephone number) 1 Diroccidn de
\a Oficing donde so radico o oferta {incluya el nimera da ioléfono):
2 ol Eo e £
3125 0L Ll K4 (1)) gy p ot 021

tynik Buy VA 2V
a. Name of Local O?I' Represantative (include direct disl laicphane
number) / Hombre del Rapresentanto de ka Oficina Local (Inciuya el
nimero do teléfono de au linea directa),

Bood Mewdez (?’3’9’5 F3-L(AY

7 “Crenrance Order Issve Dale / Fecha do, Emision da 1a Orden de Emplea:

s8I

8. Job Order Expiration Datd / Fecha Ue Vencimienta o E xpiracidn de ta Orden

de Empiea: g4
e 9/2 ;///é

9, Anlicipaled Pericd of Employment / Perlodo anticipada o pravisto de Empleo:
From/Desde: 07-13-2016 o/ Hasta; 12-07-2016

10, Number of Workers Requested / Nimero de Trabajadores Solicitacos:
173

3. Address and Directions lo Housing / Domicllio y Direcciones al lugar de
vivienda;

Please see attachment 1, tem 3
Pleasa se0 attached 338's.

a) Descriplion of Housing / Descripcion de 1a vivienda:
Please see attached 339's.

11, Anticipsted Hours of Work per Week / Horas Anlicipadas/Previsias de
Trabajo por Semana. Totak

Thursday fueves___7___

Sunday ! Domingo,
Monday / Lunes Friday fViemes__7 __
Tuesday / Martes Saturday f Sabado __5

Wednesday [ Midscoles__7

12, Anticipated tange of hours for diffarent seasonal activiies: | Rango previsto de
horas par alas difgrentes actividades de la lemporada:

13. Collocl Calls Accepted from: / Aceptan Liamadas por Cobrar de:

Employer f Emplaador: Yes/SiO Nold




4. Daschiba how the employer intends to provide efther 3 meals a day lo each worker or fumish free and convenient cooking and kitchen faciltes for workers o prepare
meals / Describa como el empleader tiens ta intencion de ofrecer, ya sea 3 comidas al dla a cada trabajador, o proporcionar gratuitamenle instalaciones para cocinar.

Employer will fumish free and convenient cooking and kitchen facilities for workers to prapare their own meals. Workers will purchase
their own food. Lunch time will be dasignated by the employer.

Employer will provide free transportation to and from a store once a week for supplies. (For workers whom housing must be provided)




15. Relenal Instructions and Hiring Informalion / Insirucciones sobre como Referir Candidatos/Solicitantes - (Explain how applicants are o be hired of refermed, and the
EmployersiAgent's available hour ko interview warkers / Expfique cémo los candidatos serin contratados o referidos, y las horas disponibles del empleadae/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para més detalles,

Interviews will be conducted by the Employer's Agent during the hours of 10:00 AM. to 3.00 P.M. Monday through Thursday and on Friday
from 10:00 A.M. to 11:00 A.M. No other individual wili be granted hiring authority.

{Also, please see Attachment 1, ltem 4)

16. Job descripion and requirements / Descripcién y requisitos del trabajo.

Cultivate and Harvest fobacco, produce and sod. Harvest Hay/Straw.
{AIso please see attachment 1, ltem 10 for additional information.)

1. 1s previous work experience praferred? / Se prefiers previa experiencia?
meses de experiencia;

2. Check all requirements that apply:

O Certification/License Requirements f Cerlificacion/Licencla Requisitos
O Driver Requirements / Requisitos det conductor

B4 Employer Will Train / Empleador entrenard o adieslrara

O Exiensive Sitling / Estar sentado largos ralos

D) Exposure to Extrame Temp. / Expuesto a Temperaturas Extremas

{1 Lifting requirement / Levantar o Cargar Ibs flibras

[ Repetilive Movements / Movimlentos repetilivas

Yes/SiO No@ Ifyes, number of months preferred: / Si es asl, numero de

O Griminal Background Check / Verilicacion de anlecedentes penales

0 Drug Screen / Deteccién de Drogas

D Extensive Pushing and Pulling / Empujar y Jalar Extensamenta

O Extensive Walking / Caminar por |argos ratos

O Frequent Stooping / Inclinandose o agachéndose con frecuencia

0 OT/Holiday is not mandatory / Horas Exiras (sobre tiempo) / Dias Feriados no

obligatorio




17. Wage Ratgs, Special Pay Information and Deductions / Tarif:

3 de Pago, Informaclén Sobre Pagos E speciales y Deducciones {Rebalas)

Crop Aclivities Hourly Wage Piece Rate / Speclal Pay Deductions” Yes/Si No Pay Period /
) Unit(s) (bonus, ete.) Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones | i
Pago por Pieza / {Bono, slc.)
Unidad{es)
Tobacco $10.72 $ Social Security / Weekly / Semanal
Sequro Social
Produce $ 1072 ] Foderal Tax / &
Impuestos
Federales
Sod $ 1072 3 State Tax B o Bi-weekly/
Hmpueslos Quincenal
Estatales
Hay/Straw $ 1072 5 Msals / Comidas m] ] a
$ $ Other (specify) / ] Monthly/Mensual
Otro (especifica)
]
Olher/Otro
a

1B. Mare Detalls About the Pay / Mas Detalles Sobre el Pago:

For each pay period, ail workers under this job
the minimum wage rate, or the applicable prevailing hourly wage rate, wh
time the work is performed, whether it be the Adverse Effect Wage Rate, 1

the agreed upon colleclive bargaining wage, or the prevailing pleca rate.

(Please see Attachment 1, [tem 11.)

order will be paid at the rate of $10.72 per hour which is the 2016 Adverse Effect Wage Rate,
chever is higher, or we offer to pay the highest rate that is in place at
he Prevailing Wage Rate, the Federal or State minimum wage rate, o

19, Transportation Arrangements / Areglos de Transportacion

Reimbursement for transportation and daily subsiste
applicable at time of travel, from place of recruitment o Job site will be made under
is legally obligated to supply housing. It also applies
offer. They will still be reimbursed for Inbound and Outboun

a) Upon completion of 50% of the Job Contra
working day, subsaquent to the completion of
most economical and reasonable common cam|

(see attachment #1, llem 12)

ct period or soo
the minimum employment pericd. The am
jer transportation charges for the distance involved.

nee of $12.09 per day during travel to a maximum

to workers outside the reasona

of $51.00 per day with receipts or rate
the follawing conditions to workers for whom the employer
ble driving dislance, if the workers decline the housing

d transportation and subsistence from their place of rectuitment.

ner. In this case, the payment shall be due on a day no later than the first
ount of transportation payment will be equal to the




20. [s it the prevalling practice lo use Farm Labor Contractors (FLC) to recruit, supervise, iransport, house, andfos pay workers for This (these) crop activity
{ies)? / Es la practica habitual vsar Conlralistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, yfo pagarle a los trabajadores
para esle{os) fipo(s) de cosecha(s)? Yes/Si O No &

If you have checked yes, what is the FLC wage for each activily? / Si conlesto "SI, cual es ¢ salario que le paga al Contratista de Trabajo Agricola por
cada aclividad?

N/A

2. Are workers covered for Unemployment insurance? / ;Se le proporcionan Seguro de Desemplec a los trabajadores? ves/SiO) No

22.  Are workers covered by workers' compensation? / ;Se le provee segura de compensacianfindemnizacion al trabajador:  Yes/Si A nD

23. Are lools, supplies, and equipmeni provided at no charge lo the workers? / ¢ e les proveen herramientas y equipos sin costo alguno a los trabajadores?

Yes/SId No O

24. List any arrangements which have been made with establishmenl owners or agenls for the paymeni of B commission or other benefils for sales mada o
workers. (If thers are no such arrangemenls, enter "None".) / Enumere todos los acuerdos o convenios hechos con los propietarios del establecimiento o
sus agenlss para el pago de una comisién u otros beneficios por venlas hechas a los trabajadores. (Si no hay ningtin acuerde o convenio, indique

"Ninguno®.)

None/Ninguno

5. List any stike, work stoppage, slowdown, of interruption of operation by the employees at the place where the workers will be employed. {if there are no such incidents,
enfer "None™.} / Enumere toda huelga, paro o interupcion de operaciones de trabajo por parte de los empleados en ef lugar de empleo. (Si no hay incidenles de este

tipo, indique *Ninguna®.}

None/Ninguno




26. I3 this job order o be placed in connection with a future Application for Temporary Employmenl Cerification for H~2A workers? / Esa orden de empleo ha sido puesia
en conexin con una futura sclicitud de certificacion de empleo lemporal para frabajadores H-2A7

Yes/SIE NoO

27. Employer's Ceriificaion: This job order describes the actual terms and conditions of the employment being offered by me and contains all the malerial
terms and conditions of the job. / Certificacion del Empleador: Esta orden de trabajo describe fos términos y condiciones del empleo que se la ofrece, ¥
contiene todos los t&rmings y condiciones meteriales ofrecidos.

\ﬁfglnla Agricultural Growers Assn,, Inc
by Eloise A. Wilder, Executive Secretary

Employer's Printed Name & Titie / Nombre y Tiiulo en Lelra de Molde/imprenta del Empleador

Zé@ﬁ—x 7//;,&@ Jf//é/iﬁ /G

Employer's Signature / Fima y Titulo del Empleador Date / Fecha

READ CAREFULLY, In view of the stalutorily established basic function of the Employment Service as a no-fee labor axchange, that is, as & forum for bringing
together smployers and job seekers, neither the Employment and Training Administration (ETA} nor the State agencies are guarantors of the accucacy or
truthfulness of information contained on job orders submitted by employers. Nor dees any job order accepled of recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Cenler, ETA or a Slate agency Is in any way a party.

LEA CON CUIDADG, En vista de ks funcion basica del Servicio de Empleo establacida por ley, como una enfidad de intercambio laboral sin comisiones, s decir, como un

foro para reunir a los empleadores y los solicitantes de empleo, ni ETA ni las agencias del estado pueden garantizar la exaclitud o veracidad de la informacién contenida en
las drdenes de irabajo sometidas por los empleadores. NI ninguna orden de trabajo aceplado o contratado en el Centro de Carreras (American Job Cenler) constituyen una
oferta de trabajo contractuales a las que el American Job Center, ETA o un organismo esiatal es de ninguna manera una de 'as paries.

PUBLIC BURDEN STATEMENT
The public reporting burden for responding lo ETA Fomn 790, which is required to obtsain of retain benehils {44 USC 3501), is estimatedfobe approximately 60 minutes per

response, including time for reviewing Instructions, searching existing data sources, gatheririg and reviewing the collection, The public nead not respond in this collection of
information uniess It dispiays a cumranily valid OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimate or any other aspect of this collection, including suggestions for reducing this burden, o the U S. Deparimant of Labor, Employment and Training
Administration, Olfice of Workiorce Investment, Room C-4510, 200 Constitution Avenue, NW, Washingion, DC 20210.

DECLARACION DE CARGA PUBLICA
La carga de infarmacién pablica para responder a l2 Forma ETA 790, que se requiare para obtenar o retener beneficios (44 USC 3501}, se gstima en aproximadamenie 60

minutos por respuesta, incluyendo el tiempo para revisar las instrucciones, buscar fuenles de datos exislentas, recopilar y revisar fa coleccion. El piiblico no tiene por qué
responder a esta recopilacian de informacién a menos que muestre un nimero de control OMB valido. Esla informacion es piblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta cama o cualquier otro aspecto de esta coleccidn, Incluyendo sugerancias para reducir esta carga, al U.S.
Department of Labor, Employment and Training Administration, Office of Workiarce Investment, Room C-4510, 200 Conslitulion Avenue, NW, Washington, DC 20210.

-6-



28. Use this section 1o provide addiional supporting information {including section Box number). Include tiachments, f necessary. / Ulilice esta seccifn par proporcionar

informacian adiciona! de apoyo; incluya ef numaro de la seccidn e incluya archivos adjuntos, sies necesara,




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 11 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate,

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system,.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

A B
se A . Executive Secrel
Employer's Name y=e er e Date: 5-5//,// Rol &

Employer’s Signature g /éﬂd_n_ ﬂ./ 4/ /%z_,

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ADDENDUM 2-ETA 790
o Page(s)




GROWERS REQUESTING WORKERS FOR Tobacco/Produce/Hay 07/13/16 to 12/07/16

16

9

IRA

NAME

Adkins, Rufus

P. 0. Box 262
Blairs, VA 24527
Pittsylvania County
434-489-3568

Alderson, David T
1273 Dr Milam Rd.
Sutherlin, VA 24594
Halifax County
434.822.7895

Amos, Taylor Ray
3247 Circle Creck Rd.
Penhook, VA 24137
Pittsylvania County
540-576-2949

Anderson, Don L.

1075 Newbill School Rd.

Crystal Hill, VA 24339
Halifax County

Sinith, 111, William B.
2103 Brad Smith Trl.
Nathalie, VA 24577
Halifax County

Snead. Michael

2082 Green Valley Rd.
Clover, Va, 24534
Halifax County
434.454-7536

NO OF WORKERS

Moy, Meav 16, 2046

Puse [ of 10



b
—_

o0

53

63

75

NAME

Golden Leaf Farms
Bailey. Malcolm L.
606 Bailey Rd.
Keysville, VA 23947
Lunenburg County
434-736-8349

Barksdale, Stephen Eric
1185 Mt. Calvary Rd.
Brookneal, VA 24528
Campbell County
434-376-3646

Barts, Gregory 8.
2550 Laurel Grove Rd.
Sutherlin, VA 24594
Pinsylvenia County
434-728-5049

Boose, Thomas

5263 Hungreytown Rd.
Blackstone, VA 23824
Notigway County
434-292.7740

Bowen, Quentin D.
4175 Lowery Rd.
Virgilina, VA 24598
Halifex County
434-585-3453

Carr, Thillip Barvy
1170 Clarkton Rd.
Nathalie, VA 24577
Halifax County
434.349-1176

Church, Craig

2059 Goodes Rd.
Sutherlin, VA 24594
Halifax County
434-753-1136

NO OF WORKERS

Vaosiduy, Vay 16, 2016

Puge 2 of 1



a

T4

RE

96

124

NAME

Church. James

3059 Goodes Rd.
Sutherlin, VA 24594
Halifax Coumy

Clary Farms Ine.
Clary, Pam F.

6467 Union Level Rd
South Hill, VA 23970
Mecklenburg County
434-447-7858

Longview Farms
Clowdis, Rob
5164 Hamilton Rd
Saxe, VA 23967
Charlotte County

Lazy C. Farms. Inc.
Comer, Garland A,
2082 Ridge Rd.
Vernon Hill, VA 24597
Halifax County
434-476-2135

Cock, Denton

2512 Old Mine Road
Gretna, VA 24557
Pinsylvania County
434.656-6677

Crews Farm

Crews, Bruce

3305 Harmony Road
Long Island, VA 2456%
Pittsylvania County
434-473-1627

Elliott, David R.
1285 Sunset Drive
Dry Fark. VA 24549
Pittsylvania Counly
434-724-6108

NC OF WORKERS

Vienday. May 16, 20146

Puge 3 af 1)



LD

|46

1M

195

206

NAME

Ferrell, Louis T.
7137 Mountain Rd.
Halifax, VA 24558
Halifax County
434.476-76K3

Garter, It A. G

15511 Emerald Rd.
Stoney Creck, VA 21882
Dinwiddie County
804-691-7231

Haskins Farms, LLC
Haskins, Chris K.
1589 O1d Mine Rd.
Chatham, VA 24531
Pintsylvania County
434-656-1156

Hudson, A. Scott
4187 Red Bank Rd.
Virgilina, VA 24598
Halifax County
434-585-3138

Huicherson, David R.
268 Hutcherson Rd.
Gretna, VA 24557
Pittsylvania County
434-335-5134

Ingram, George S.

15901 Old Richmond Rd.
Keeling, VA 24566
Pitsylvania County
434-797-9829

Jackson, Darrell E.
443 Mt. Vemon Rd.
Axton. VA 24054
Henry County
176-650-2303

NO OF WORKERS

Vienedar, ey 16, 2016

Puge Lof It



183

450

9

575

136

619

NAME

Jamerson Farms LLC
Jamerson, Randolph
1272 Fruitridge Drive
Penhook, VA 24137
Pittsylvania County
434-927-5563

Dark Leaf Farm
Jones, Joanne

2870 Mud St
Concord, VA 24538
Appomattox County
414-352-8120

Wooldridge, Jonathan D.

P. 0. Box 69

Red House, VA 23963
Campbell County
434-176-8202

Kelley, 11, J. Thomas
1885 Moons Rd.

Long Island, Va. 2456%
Pitisylvania County
434.324-8587

Moon, James W,
3937 Level Run Road
Hur, Va. 24563
Pittsylvania County
434-324-4121

Lacks, Douglas E
303 Keilleysville Rd.
Red Onk, Va. 23964
Charlotte County
434-735-8484

Lewis, Danny W.
1436 Farmers Rd.
Gretna, Va, 24557
Pitisylvania County
434-335-5458

NO OF WORKERS

Venduy, Muy 16, 2016

Page S of 1



40

107

244

251

153

NAME

Walnut Winds Farm
Livengood, Ir.. Delmer H.
1050 Dodson Rd.

Blairs, VA 24527
Pintsylvania County
434-134-4253

Ashbrook Farm

Locke, Robert Q.

200 Eureka School Rd.
Keysville, VA 23947
Charlotte County
434-395-8528

Red Hill Farm

Payne 111, Charles Bruce
1001 Ash Camp Lane
Keysville, VA 23947
Charlotiec County

Powell, Jr., Thomas L.
2021 Wards Corner Rd.
Keysville, VA 23947
Charlotte County
434-736-9329

Luck, Ricky S.

412 Pickaway Rd.,
Vernon Hill, VA 24597
Piusytvania County
434-432-9467

Creek View Farm
Martin, Bob

1293 Little Cub Road
Pamplin, VA 23958
Appomatiox County

Mc Bride Brothers Farms

Mc Bride, Meredith L.(Sonny)
8818 Skipwith Rd.

Skipwith, Va, 23968
Mecklenburg County
434-210-0061

NO OF WORKERS

Muanday, May 16, 2016

Puge Gof 10



71

116

74

291

NAME

Meadows, Leon C.
5049 Halifax Rd.
Chatham, Va. 34531
Pittsylvania County
434-432-8447

Dawsons Farm
Dawson, Walter F.
2716 Slatesvilie Rd.
Chatham, VA 24531
Piasylvania County
434.-432-3567

Moore, Terry A.
2609 Caliands Road
Chatham, Va. 24531
Pittsy!vania County
434-432-0594

Nelson, John C.

30354 Nelson Church Rd.
Nelson, Va. 24580
Mecklenburg County
434-374-8976

Pittard Lenfl & Beef Forms
Pintard 11f, Andrew

999 Cow Road

Buffalo Junction, Va, 24529
Mecklenburg County
434-374-5559

Power, Harry W

6764 Deer View Drive
Gretna, Va. 24557
Pisylvania County
434-335-5877

Puryear Brothers
Puryear, Edward

578 Racky Road
Baskerville, Va. 23915
Mecklenburp County
434-372-5805

NO OF WORKERS

Venday, Vare 16, 2016

Puge "af 1)



NAME MO OF WORKERS

142 Robertson, Roger Lee 3
736 Moore's Drive
Hurt, VA 24563
Piusylvania County
434.324-8373

R. ). Farms, Inc.
344 Robertson, Robert 9
2664 Bennett Circle
Keeling, Va. 24566
Pinsylvania County

Roberison Organic Farms LLC
147 Robertson, Edwin (Eddie) 2
P. 0. Box 651
Axton, Va. 24054
Henry County
276-650-8723

Robertson's Farm
340 Robenson, Danny Keith o
P.O. Box 6 -1644 A.L.Philpoti Hwy
Axton, VA 24054
Henry County
276-650-2732

155 Shelton, Redney F. 4
3840 Coleman Mt. Rd.
Java, Va. 24565
Pittsylvania County
434-432-1639

163 Smith, Shanaon T. 5
3101 Burton Rd.
Amelia, VA 23002
Amelia County
R04-561-5264

168 Spetl, Larry S. 4
3060 Brooklyn Rd.
Sutherlin, VA 24594
Halifax County

Mondur, May 16, 2116 Page 8 of 11



NAME NO OF WORKERS

374 Tackertt, Mitch K. 4
887 Cedar Grove Rd.
South Hill, Va. 23970
Mecklenburg County
434-689-2583

183 Tribble, George Wayne 2
6240 Stage Coach Rd.
Nathalie. VA 24577
Halifax County
434-376-5748

195 Vaupghan, Waylin T. 6
350 Lin Way Lane
Saxc, VA 23947
Charlotie County
414-735-5568

406 Wallace, Richard Edward 10
1212 Friendship Church Rd.
Drakes Branch, VA 23937
Lunenburg County
434-736-8913

407 Wallace, Sr.. Spencer B, 5
4407 White Oak Rd.
Blackstone, VA 23824
Dinwiddie County
R0O4-478-4789

430 Williams, Della G. [
1573 Starkey Rd.
Gretna, VA 24557
Pitisylvania County
434-335-5350

633 Layne, Anthony R. 0
2593 Renan Rd.
Gretna, Va. 24557
Pittsylvania County
434-335-4116

Vierdey, May 16, 2016 Pupe $of 10



435

439

NAME

Wwillis & Sons, LLC
Willis, Jr., W. T.

13320 Franklin Tumpike
Dry Fork, VA 24549
Pittsylvania County
434-250-1047

Witcher, Elvis

9470 Sontag Rd.

Rocky Mount, VA 241351
Franklin County
540-483-4887

Grand Total Workers to Certify:

NO OF WORKERS

173

Vonduy, Muay 16, 2016

Page 10 af 11}



ATTACHMENT TO FORM ETA 790
First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc. and its Grower members agree to abide by the
regulations at 20 CFR 653.501 (d) {2) (v) concerning the first week wage guarantee.

We offer $10.72 per hour which is the 2016 Adverse Effect Wage Rate, the minimum wage rate,
or the prevailing wage rate, whichever is higher.

The basic number of hours per week is 40 hours times the wage rate that is applicable at the
time the work is performed.



Attachment 1- ETA 790
item 3

Housing is provided at no cost, only to workers, who are not reasonably able to return the same
day to their place of residence at time of recruitment.

No tenancy in such housing is created. Employer retains possession and control of the housing
premises at all times and worker, if provided housing under the terms of this Work Agreement,
shall vacate the housing promptly upon termination of employment with the employer who
provides such housing.

Item 4

Virginia Employment Commission
2506 Houghton Avenue

South Boston, VA 24592
434-774-6864

VAGA agrees to interview all U.S, warkers referred by the State Employment Services, local or by supply
states who have been screened by such employment services for:

1) Availability far entire season.
2) Have transportation to job site.
3) Who have been fully apprised by the local employment office of the terms, conditions and

nature of employment.
4) VAGA also agrees to interview applicants who apply directly.

Item 8

7 hours per day is a normal work day. The worker may be requested to work 12 hours per day
and/or on the Sabbath, depending on the condition in the fields, weather, and maturity of the
crops.

Item 10

Cultivate and harvest tobacco, produce and sod. Harvest hay/straw. Considerable stooping
and kneeling is required.

Workers will remove tops and suckers from tobacco plants, pull mature leaves from tobacco
stalks by hand and place leaves in trailers for transport to tobacco barns for curing. Most work
is done in the field, bending over pulling or topping, suckering, bulk storage and cutting.
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ATTACHMENT 1 - item 10 ETA 790 continued

In addition to cultivating and harvesting tobacco, the worker may be required to perform
variable tasks related to tobacco such as the following:

Irrigation, ditching, hoeing, shoveling, loading, unloading, hauling, etc. Workers are exposed to
wet weather early in the morning and through the heat of the day, working in fields.
Temperatures may range from 40F to 110F. Workers may be required to work during
occasional showers not severe encugh to stop field operations. Employers will provide
workers, without cost to them, with appropriate rain gear.

Workers may be required to assist in preparing tobacco to be placed in barns and assist with
loading and unloading tobacco barns. When tobacco is removed from the curing barn, workers
will be expected to assist each other by placing tobacce in bins to be baled. Bales weighing 650
to 850 pounds are mechanically loaded in trucks for transport to market.

Produce, which may include cucumbers, sweet potatoes, peppers, grapes, berries, broccoli,
green beans, butterbeans, cantaloupes, peas, pumpkins, watermelons, tomatces, corn,
cabbage, etc., will require the activities of planting, cultivating and harvesting.

Sod requires land preparation, seeding, mowing and harvesting. A machine cuts and rolls the
sod. Workers stack the rolls on paliets to be transported to installation worksite.

Hay/Straw: Workers will move along rows of previously bailed haw/straw, bending, stooping
and lifting bails, loading and stacking onto a truck or trailer for transport to storage area.

Workers should be able to work on their feet in bent position for long periods of time and be
able to work in barns at heights of 10 to 30 feet. Allergies to ragweed, goldenrod, insect spray,
related chemicals, etc., may affect workers ability to perform the job. Workers should be
physically able to do the work required with or without reasonabie accommaodations. Persons
seeking employment in these crops should be available for the entire period requested by the
grower.

Employer assures that workers will be provided transportation between living quarters and
work site every day. For workers who must be provided housing.

Employer will accept any capable U.S. worker or workers who are capable of performing the
work. Employer is willing to train worker for a period not to exceed three {3) days.

Workers must possess documentation required to enable employer to comply with the
employment verification requirements of U.S. Citizenship and Immigration Services.

The employer retains the right to discharge an obviously unqualified worker, malingerer or
recalcitrant worker who is physically able but does not demonstrate the willingness to perform
the work necessary in these crops.

{See also, Attachment 2, General Conditions)
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Item 10A

Cultivar, y cosechar tabaco, productos agricolas, y césped. Cosechar paja y heno. Se
requiere agacharse y arrodillarse.

Los trabajadores remaveran los retofios y vastagos de las plantas de tabaco; por
mano, arrancarin las hojas maduras de los tallos; y colocaran las hojas en trailer
para transporte a almacenes donde se seca el tabaco. La mayoria del trabajo se hace
en el campo, agachandose, arrancando, removiendo retofios, almacenando el tabaco
y cortandolo.

Ademas de cultivar y cosechar tabaco, se le puede requerir al trabajador que haga
otras tareas relacionadas al tabaco como lo siguiente:

Irrigar, abrir zanjas, apalear, cargar y descargar, arrastrar, y mas. Los trabajadores
estan expuestos a clima mojado desde temprano en la mafiana a través del calor del
dia, trabajando en el campo. Las temperaturas pueden variar desde 40F a 110F. Se
puede requerir que los trabajadores trabajen durante lluvias ocasionales que no
sean suficientemente fuertes para interrumpir las operaciones en el campo. El
patrén les proveeré a los trabajadores, sin costo, equipo de lluvia adecuado.

Se les puede requerir a los trabajadores que ayuden en preparar el tabaco para
colocar en los almacenes y en la carga y descarga del tabaco en los almacenes.
Cuando el tabaco se descarga del almacén de secado, se espera que los trabajadores
ayuden uno al otro en colocar el tabaco en contenedores para embalar. Los
contenedores que pesan entre 650 y 850 libras se cargan mecanicamente en
camiones para trasporte directo al mercado.

Productos agricolas, incluyendo pepino, camote, pimientos, uvas, berries, brécoli,
frijoles verdes, habichuelas, melones, guisantes, calabazas, sandillas, tomates, maiz
dulce, repollo, etc, requeriran las actividades de siembra, cultive, y cosecha.

El césped requiere preparar la tierra, esparcir semilla, cortar, y cosechar. Una
maquina corta y enrolla el césped. Los trabajadores colocan Jos rollos en tarimas
para transporte al sitio de instalacion.

Paja/heno: Los trabajadores se moveran a lo largo de filas de paja/heno ya
embalada, agachandose y levantando las pacas, cargando y apilandolas en un
camidn o trailer para transporte a la zona de almacenamiento.

Los trabajadores deben poder trabajar de pie en una posicién doblada por largos
periodos de tiempo, y deben poder trabajar en graneros a alturas de 10 a 30 pies. Es
posible que las alergias a la ambrosia, vara de oro, insecticidas, quimicos
relacionados, etc afecten la capacidad realizar el trabajo. Los trabajadores deben
estar fisicamente capacitados para hacer el trabajo con o sin acomodaciones
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Item 10 A continued

razonables. Personas buscando empleo en estas cosechas deben estar disponibles
para el periodo entero requerido por el patrén.

El patrén asegura que proveeri a los trabajadores transporte diario entre sus
viviendas y el sitio de trabajo. (Para los trabajadores a quien se le debe dar
vivienda)

El patrén aceptara cualquier trabajador o trabajadores estadounidenses capaces de
realizar el trabajo.

Los trabajadores deben de poseer los documentos necesarios para que el patrén
pueda cumplir con los requisitos de verificacién de empleo del U.S. Citizenship and
Immigration Services (IRCA).

El patrén tiene el derecho de despedir a cualquier trabajador que sea incompetente,
gue finja estar enfermo, 0 que sea un trabajadar recalcitrante que esté fisicamente
capacitado pero que no demuestre el deseo de hacer el trabajo necesario en estas
cosechas.
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ATTACHMENT 1 - ETA 790 continued
ITEM 11

The employer guarantees to offer the workers employment for at least % of the work days of
the total period during which the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at the place of employment and ending
on the termination date specified in the work order or its extensions, if any. If the employer
offers the worker during such period less employment than required under this provision, the
worker shall be paid the amount which he/she would have earned had he/she, in fact worked
for the guaranteed number of days. Employee will perform other duties related to this/these
crop activities and other task required in operating a farm. Total hours for our basic work week
is 40. Workers are paid once a week. Employer agrees to keep and maintain adequate and
accurate pavyroll records.

This employment guarantee shall be terminated before the end of the Period of Employment
provided for if the services of the employee are no longer required for reasons beyond the
control of the employer due to fire, hurricane, frost, freeze, flood, drought, hail, or other act of
God or other cause which makes fulfillment of this contract impossible. In such cases, the
employer will make efforts to transfer employee(s) to other comparable employment
acceptable to employee(s). If such transfer is not effected, employee will be returned at
employers expense to the place from which employee, without intervening employment, came
to work for employer. In the event of such termination, the three-quarter guarantee period
ends on the date of termination. This guarantee shall also be void from the beginning if the
employee voluntarily abandons this employment or if the employee is terminated for a lawful
job-related reason.

Employer will provide without charge, including deposit charge, all tools, supplies and
equipment necessary to perform duties assigned.

In the event that a female is employed and there are no accommodations on the farm for
females, then motel accommodations or the equivalent will be provided to workers to whom
we must provide housing. The employer will arrange for transportation from living quarters to
the worksite each day. Accommodations will include cooking facilities.

if the worker voluntarily abandons employment before the end of the job order period or is
terminated for job related reasons or misconduct, the employer will not be responsible for
providing or paying return transportation and subsistence expenses of the worker.

The assigned grower member may make the following deductions from the Employee’s wages:
income tax withholding deductions as required by law, F..C.A. taxes as required by law,
repayment of cash advances to the employee, repayment of overpayment of wages to the
employee, recovery of any loss to the assigned grower member because of the Employee’s
damage or loss of equipment or housing items where it is shown that the employee is
responsible for such damage or loss, voluntary deductions requested by employee.

Employee will be covered by workers compensation insurance at no cost to workers covering
injury and disease arising out of and in the course of this employment. Proof of Workers’
Compensation will be provided as required.
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Item 12

b) When the services of the worker is no longer required for reasons beyond the control of the
employer due to fire, or other acts of God, such as frost flood drought, hail, etc. which makes
fulfillment of the work period impossible.

¢} When the worker cannot complete the work period due to sickness related to this/these crop
activities and is so certified by a doctor selected by the employer. '

Upon completion of the job contract period, the employer reserves the right to charter or
otherwise arrange to provide for return transportation at the employer’s election.

If the worker voluntarily abandons employment before the end of the work period or is
terminated for job related reasons or misconduct, the employer will not be responsible for
providing subsequent transportation and subsistence expenses.

If the worker completes the work contract period, or if the employee is terminated without
cause, and the worker has no immediate subsequent H-2A employment, the employer must
provide or pay for the workers transportation and daily subsistence from the place of
employment to the place from which the worker, disregarding intervening employment,
departed to work for the employer. If the worker has contracted with a subsequent employer
who has agreed in such work contract to provide or pay for the worker’s transportation and
daily subsistence expenses from the employer’s worksite, the subsequent employer must
provide or pay for such expenses. The employer is not relieved of the obligation to provide or
pay for return transportation and subsistence if an H-2A worker is displaced as a result of the
employer’s compliance with the 50 percent rule as described in sec. 655.135(d) of this subpart
with respect to the referrals made after the employer’s date of need.
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ATTACHMENT 2 — ETA 790

GENERAL CONDITIONS

All the tasks in this Job Offer constitutes one (1) job; the emplayer may assign workers to
different tasks on any day or to multiple tasks during the same day in the sole judgement of the
employer.

The worker understands that if he quits or is terminated for cause prior to the end of the period
of employment, he/she will not receive the three fourths guarantee, will not receive certain
transportation reimbursements, and may not be eligible for rehire in future years.

All guarantees shall also be void from the beginning if the worker voluntarily abandons the
employment or if the worker is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service
local office if the worker: (a) abandons the employment; five consecutive workdays of
unexcused absences shall be an abandonment of employment; employee must notify the
employer and secure permission for necessary absences; {b) malingers or otherwise refuses
without justified cause to perform as directed the work for which the worker was recruited and
hired; (c) commits serious act {s) of misconduct or serious or repeated violation(s) of the
Employer’s work rule(s); the employer may make and past work rules which shall apply to this
employment; the worker shal! abide by such rules (a copy of Work Rules is attached); {d) fails
after completing the allowable training period to perform in a workmanlike manner to enable
the employer to produce and sell a premium quality product; (e) provides other lawful job-
related reason(s) for termination of employment (f) This work agreement shall also be
terminated by fire, hurricane, frost, flood, drought, hail, other act(s) of God or other calamity or
reason beyond Employer’s control that makes fulfillment of this Work Agreement impossible.
“Reason beyond Employer’s control” includes termination of worker, if he/she is not a U.5.
worker because a U.S. worker makes himself available for the job under DOL’s 50% rule.

The worker will be assigned to be employed under the terms of this agreement at the farming
operation of one or more grower members of the Association. The worker will be informed of
the name and address of the first Grower Member on or before the first day of his period of
employment hereunder. Worker will be advised of the name and address of any subsequent
grower member(s) by whom he/she is employed at the time of such transfer(s).

A copy of the Agricultural Work Agreement and Work Rules will be provided to the worker no
later than the date work commences.



ATTACHMENT 3-ETA 790
CONTRACT IMPOSSIBILITY 20 CFR 655.122(0)

If, before the expiration date specified in the work contract, the services of the worker are no
longer required for reasons beyond the control of the employer due to fire, weather, or other
Acts of God, that makes the fulfillment of the contract impossible, the employer may terminate
the contract. Whether such an event constitutes a contract impossibility, will be determined by
the CO of the Department of Labor.

In the event of such termination of a contract, the employer agrees to fulfill a three-fourths
guarantee for the time that has elapsed from the start of the work contract to the time of its
termination.

The employer agrees to make efforts to transfer the worker to other comparable employment
Acceptable to the worker, consistent with existing immigration law, as applicable.

If such transfer is not affected, the employer agrees to the following: (1} Return the worker at
the expense of the employer, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker’s next
certified H-2A employer, whichever the worker prefers, {2} Reimburse the worker the full
amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses to the place of employment and (3} Pay the worker for any cost incurred
by the worker for transportation and daily subsistence to that employer’s place of employment.

Daily subsistence must be computed as set forth in paragraph (h) of this section. The amount
of the transportation payment must not be less {and is not required to be more) than the most
economical and reasonable common carrier transportation charges for the distances involved.
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| request access to the Conditional Clearance system for temporary Agricultural Housing. Such
Housing will comply with the full set of U.S. Department of Labor guidelines or Occupational
Safety and Health Administration by Q(ZZ% / y» /& _(30) calendar days, prior to my
date of need.,

Executive Secretary



This is to certify that Virginia Agricultural Growers Association, Inc. is filing this Job Order as
Joint Employer for the Grower Members of VAGA whose names are attached.

The Employer(s) agrees to abide by the regulations at 20 CFR 655.135, Assurances and 20 CFR
653.501. Also 20 CFR 655.122(k).

i o Bty il

Executive Secretary



WORK RULES

Although not intended to be a complete list, these work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Nolice is provided that violation of lawful job-reiated employer requirements, including
these work rules, will be considered grounds for terminating worker’s employment. Penalties such as
suspension from work opportunity for the remainder of a day or for up t0 three days at a time may
be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, atlendaﬁce, work
quazlity and effort, and the care and maintenance of all property provided to them by the employer.

1.  Workers who perform sloppy work may be suspended without pay for the remainder of a
workday or for up to three days in the scle judgment of their supervisor, depending on the
degree of infraction, the worker's prior record and other relevant factlors. Discharge of the

worker may result from any subsequent offense.

2. No use or possession of beer, liquor or unlawful drugs is permitted during work time or
during any workday before work is completed far the day (such as duripg meals); workers may not
report for work under the influence of beer, liquor or illegal drugs. Ilegel drugs may not be used or
kept on any employer premises, including housing.

3.  Excessive absences will not be permitted. This is regular work for which employees arc
expected to be present, able and willing to perform every scheduled workday. This is not sporadic or
“day work.” a

4. Workers shall maintain any living quarters provided to (kem clean and in good repair, given
rensonable wear and tear, Workers shall cooperate with other workers assigned to such housing in

maintaining common kitchen and Jiving areas.

5.  Waorkess living in employer’s housing assigned to bunk beds may not scparate bunk beds, as
floor space in sleeping rooms is needed by all occupants.

6. Workers living in employer’s housing may not cook in sleeping rooms or any otber non-
kitchen areas.

7. Workers may not drop paper, Cans, bottles and other trash in fields or packing house area.
Trash and waste receptacles must be used.

&  Workers may not take unauthorized breaks from work.

9. Workers may not leave the feld or other assigned work area without permission of farmer
or person in charge.

10. Workers may not enter employer’s premises without authorization.
11. Workers may not begin work prior to scheduled starting time or continue working afier

stopping time.

12.  Workers living in employer’s housing may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which night guest hours end at 12:00 midnight, No persons,
other than workers assigned by employer to a room, may sleep in any reom.



13. Workers may not deliberately restrict production,

14. Any worker who physically threatens another worker, the farmer or any supervisor with
any tool or weapon will be subject to immediate discharge.

15. Workers may be discharged for fighting on the employer's premises, Including housing
premises, at any time. '

16. Workers may not post or remove any notices, signs, or other instructions from the
employer’s bulletin boards or the cmployer’s property without specific authority from the employer.

17. Workers will be discharged if they steal from fellow workers or from the employer.

18. Workers may uot falsify indentification, personnel, medical, production or other work-
related records.

19. Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or ather property belonging to the employer or to other employces.

20. Workers may not use or operate trucks or other vehicles, machines, tools or other cquipment
and property to which the worker has not been specifically assigned by his supervisor. Workers may
not use or operate trucks or other vehicles, tools or other eguipment or property for their personal
use uniess expressly authorized by the employer.

1. ‘Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such 8§ trucks and other vehicles, beds, refrigerator, tools, eic.

32.  Workers must obey all safety rules and common safety practices and must report any
injuries or accident promptly to their supervisor or the employer’s office. .

23, Workersare prohlbitcd' fir-om using cell phones or other ciectronic devices during work hours
except by express permission of ‘the employer or by such person designated by the emplover as the
supervisor,



NORMAS DE TRABAJIO

Aunque no €5 nuestra intencion de que seauna lista completa, estas normas de trabajo
tienen la intencion de servirle de guia a los trabajadores en cuanto & ia conducta que se espera de ellos.

Con esto se notifica que violacion de los requisitos Jegitimos relacionados al trabaje que
tenga el patrono,incluyendo estas normas de trabajo, sera considerado como motivo para despedir el
trabajador. Penalidades, tales como suspension de oportunidades de trabajo para el resto del dia 0 hasta
tres dias a la vez, pueden llevarse a cabo en ¢l caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado ¥ manteaimiento de toda la propiedad que
el patrono le provea.

1. Cualquier trabajad or que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun la decision de su supervisor, dependicndo del grada de la
infraccion, los antccedentes de trabajo del trabaj ador y otros factores pertineates. Fl trabajador puede set
despedido si comete culquier otra ofensa.

2% No s permile ¢l uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante cl dia de trabajo anies de que se haya terminado ¢l trabaijo (tal como durante las boras
de comida); los trabajadores no puecien reporiarse & trabejar mientras esten bsjo la influencia de cerveza,
licor or drogas ilegales. No s¢ pueden usar ni tener drogas ilegales en la propiedad del patreno, incluyendo
las viviendas. ;

3. No se permitiran ausencias excesivas. Este es trabajo reguler, de todos los dias en el cual
se espera que fodos los empleados esten presentes, y capaces y dispuestos 2 trabajar todos los dias de
trabajo. Este no es trabajo csporadico ni trabajo de dia.

4, Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se les
provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores asignados
a sus areas de vivienda ca ¢l mantenimicato de las areas de cocina y vivienda.

5. Los trabajadores que viven en las viviendas del patrono que tengan asignadas camas
literas, no pueden separar las camas literas, ya que todos los ocupanies necesitan ¢l espacio en los

dormitorios.

6. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dormitorios ni en ninguna otra area que no sea de cocina.

7. Los trabajadores no deben arrojar papeles, botes, botellas y otros objetos cu Jos campos 0
en las empacadoras, Basuray desperdicia deben de ponerse en jos botes de basura.

8. Los trabajadores no pueden LOMAar recesos no autorizados durante boras de trabajo.

9. Los trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso del
hacendado o de 1a persona cncargada.

10. Los trabajadores no pueden enfrar 2 1a propiedad del patrono sin putorizacion,

1. Los trabajadores no pueden comenzar 2 trabajar antes de la hora asignada, ni continuar
trabajando despucs de la hora de terminar,



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

£/3.Y27
2. NAME OF EMPLOYER:

Virginia Agricultural Growers Assoc, lac

See attached grower list

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Scc 1S 338)

|. ORDER NUMBER,

4. PERIOD OF EMPLOYMENT:
FROM 07-13-2016  to _12:07-2016

5. WORK SCHEDULE:
HOURS PER DAY 7_ DAYS PER WECK 5-6_

6. CROP AND PAY:
CROP: Tobacco, Produce, Hay/Straw, and Sed

HOURLY WAGL: 10,72
PIECE RATE

7. WORK TASKS TO BE PERFORMED:
Plant tobuceo, pull mature feaves, topping, suckering,
Pulling, bulk storage and cutting.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE__ PERSONS
X INDIVIDUAL
FAMILY
10. MEALS:
PROVIDED: NO

IF YES: COST PLER DAY
{See item 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURSTY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPLCIFICADAS LN LA ORDEN DE TRABAJO

8 /3427

I, NUMBERO DE LA ORDER;____

2. NOMBRE DEL EMPLEADOR:
Virginin Agriculuml Growers Assus., Ine.
3. LUGAR Y DIRECCION DEL CEMPLEADOR:
(Sec £S 338)

4. PERIODOQ DL EMPLEO:

DEL _07-13-2016_ al _12-07:2016

5. HORARIO DE TRABAJO:
HORAS POR DIA _7_NUMERQ DE DIAS POR
SEMANA 5-6

6. COSECHA Y PAGO:
COSCCHA: Tobacn, Productos Agricolas, El cosped,
Pajatheno
SUFLDO POR HORA
PAGA POR UNIDAR

10.72

7. LABORES A DESEMPENAR EN EL TRABAJO:
Plantar ¢l tobuco, Pescur tobacotrabajar en Tos homos de
tobaco. Labores e loabaco.

8. TRANSPOR IACION PROVISTA: DESDE EL
ENCAMPAMENTO T1ASTA LOS LUGAR M DE
TRABAJO Y VUELTA: S1

9. VIVENDA DISPONIBLE PARA __ PERSONAS:
X INDIVIDUOS
FAMILLAS
10. COMIDAS:
PROVISTAS: NO
S1SON PROVISTAS, EL COSTO POR
DIA SERA ___ ~ (VeaNum.13 en lp Orden do
Trabajo)

LOS TRARAJADORES TIENEN QUE COCINAR sUs
COMIDAS: S1

11, DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOURE INGRESOS ~ XXXXXX
TRANSPORTACION ___NO



TOOLS & FQUIPMEN NONE

CREWLEADCR CHARGFS NONE

12. NOTES 10O WORKERS:

A copy of the full job order is available for inspection in this
office,

The employer has guaranteed your first week's wages unless
he/she notifies this job service of a later stenting date by
P /é

In order for you 1o be elible for this guarantee, you must contact
the job scrvice at;

VIRGINIA EMPLOYMENT COMMISSION
2506 Houghton Avenue
South Boston, VA 24592

During the period of 7’/9’Aﬁ - 72/5'//6 :

Any Job Service olfice will assift you in doing this.

HERRAMIENTAS Y MAQUINARIA NO

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA 1. TRABAJADOR:

La copia de Ia orden completa esta disponible en la oficina para
su inspeecion;

Ll empleador ba garuntizado ¢l pago por su primera semana de
empleo » menos que este notifique al Servicio de Empleos que

Ia fecha de comenizir a trabajar sera airasada, y que ral
notificacion sen a nas tardar ¢l 3/rf
Para que Ud pucda tener derecho a esta g ntia de pago, tendra

que ponerse en contactu con la Oficing del Servicio de

Empleoes en ¢l
VIRGINIA EMPLOYMENT COMMISSION

2506 Houghton Avenue
South Boston, VA 24592

Durantc ¢l periodo ¢l ;/}{//é’ al }/g;gufé

Cuslquier Oficing del $ervi€io de Empleas le asistir en

hacerto.




VirginiaEmployment
Commission

Community Services for Pittsylvania County, Virginia

Medical Assistance

Danville Regional Medical Center Department of Health

142 South Main St. 200 HG Mcghee Drive
Danville, VA 24541 Chatham, VA 24531
(434) 799-3780 (434) 432-7232

For medical assistance.
Para obtener asistencia médica.

Social Services

Pittsylvania County Social Services
510 Patton 5t.
Danville, VA 24541
{434) 799-6537
For information about other agencies for non-residents and the food stamp program.
Para obtener informacién acerca de otras agencias para los no residentes y el programa de cupones de alimentos.

Public School Board

Pittsylvania County Schools
Adult Learning Center
39 Bank St. SE
Chatham, VA 24531
(434) 432-2761
Responsible for educational programs for migrant school age children.
Responsable de los programas educativos para nifios en edad escolar migrantes.

Emergency Shelters
Salvation Army Salvation Army
1795 Colonia Tpke 2215 Park Ave.
Rocky Mount, VA 24151 Lynchburg, VA 24501
(540) 483-1775 (434) 846-3525

This agency helps transtent persons and families.
Esta agencia ayuda a personas y familias transitorias.

Housing Services

Telamon
1332 D Piney Forest Rd
Danville, VA 24540
{434) 836-9071
Provides services in Housing, Head Start, Employment Training and Youth Services.
Proporciona servicios en la vivienda, Head Start, Capacitacién Empleo y Servicios a la Juventud.

= available upon request to Indlviduals with disabilities

portunity Employer/Program. Aunlliary alds and services ar
liares estan disponibles a pedida de personas con discapacidad

The Virginia Employment Commisston is an Equal Op
on Iguatdad de Oportunidades. Ayudas y setvicios aux

La Comisidn de Emplco de Virginla es un Empleador |/ Programa c




